
View this email in your browser 
You are receiving this email because of your relationship with CSLEA. Please reconfirm your 
interest in receiving emails from us. If you do not wish to receive any more emails, you 
can unsubscribe here. 
 

 

Please add tcox@cslea.com to your list of contacts to assist with delivery of CSLEA emails, 
thank you. 

 

 

 
 

  

 

CSLEA.com 

Join CSLEA 

Update Address 

Mailing List 

Contact Us 

 

 

 

 

  

 

 

 

August 15, 2024 
  

  

https://cslea.benchurl.com/c/v?e=185EC3D&c=A9903&t=1&l=DA31F523&email=h0FuTgpMW32oVoPs8%2Bq12Q%3D%3D
https://cslea.benchurl.com/c/opt?e=185EC3D&c=A9903&t=1&l=DA31F523&email=h0FuTgpMW32oVoPs8%2Bq12Q%3D%3D
https://cslea.benchurl.com/c/su?e=185EC3D&c=A9903&t=1&l=DA31F523&email=h0FuTgpMW32oVoPs8%2Bq12Q%3D%3D
mailto:tcox@cslea.com
https://cslea.benchurl.com/c/l?u=1152217C&e=185EC3D&c=A9903&t=1&l=DA31F523&email=h0FuTgpMW32oVoPs8%2Bq12Q%3D%3D&seq=1
https://cslea.benchurl.com/c/l?u=1152217D&e=185EC3D&c=A9903&t=1&l=DA31F523&email=h0FuTgpMW32oVoPs8%2Bq12Q%3D%3D&seq=1
https://cslea.benchurl.com/c/l?u=1152217E&e=185EC3D&c=A9903&t=1&l=DA31F523&email=h0FuTgpMW32oVoPs8%2Bq12Q%3D%3D&seq=1
https://cslea.benchurl.com/c/l?u=1152217F&e=185EC3D&c=A9903&t=1&l=DA31F523&email=h0FuTgpMW32oVoPs8%2Bq12Q%3D%3D&seq=1
https://cslea.benchurl.com/c/l?u=11522180&e=185EC3D&c=A9903&t=1&l=DA31F523&email=h0FuTgpMW32oVoPs8%2Bq12Q%3D%3D&seq=1


 

PRESIDENT'S UPDATE 

 

  

 

 

By Alan Barcelona  
CSLEA President  

  

Hello CSLEA Members, 

  

The California State Legislature is wrapping up its session with 
adjournment scheduled for August 31st.  Our legislative 
consultants prepare a monthly update for you which you will 
find here in our newsletter as well as on our website.  Each 
session we consider and weigh in on bills that might positively 
or negatively impact your work, public safety, retirement 
security and the overall wellbeing of your families and 
future.  This involves your Board of Directors, Political  

 

  

Action Committee, our attorneys, and legislative and political consultants.  We recognize that as 
individuals, not many of us have the time to devote to researching bills that are proposed and 
making their way through the Legislature, let alone reaching out to contact a legislator to provide 
vital feedback or lobby for or against a bill.  This is one of the benefits of being a union 
member.  Your union stays on top of legislative activity.  While not everyone appreciates the world 
of politics and legislation, it is a part of our lives, especially as State workers. 

  

Other union work this month involved Joint Labor Management meetings, legal activity defending 
members in need of assistance, meetings with members at job sites, and introducing employees 
new to Bargaining Unit 7 to CSLEA. 

  

As a union member, you also can introduce CSLEA to your colleagues who have not yet joined our 
association.   Some of your newer colleagues may not be members of CSLEA, may be unaware that 
they must actively sign up to become a union member, and may need some guidance on how to do 
that. While CSLEA conducts new employee orientations at work sites, the truth is, as a CSLEA 
member who works side by side with employees assigned to our Bargaining Unit, you have a 
tremendous opportunity to present the value of union membership.  When a colleague of yours 
signs up for membership and puts your name down as his/her sponsor, CSLEA will thank you with 
$100.00 per sponsorship.  Our CSLEA members who are aware of our CSLEA sponsorship program 
and who are reaching out to non-members are enjoying the extra cash.  Being a sponsor simply 
means you encouraged a co-worker to become a union member.  Membership sign-up can be done 
on our website or our mobile app. Together we are stronger and, I believe, we should all support 



 

the work that is done by unions to attain and retain better salaries, benefits, working conditions 
and to build a better future.  

  

A few reminders for you: 

• As a member of CSLEA, you have a basic $15,000 life insurance benefit.  When you became 
a member of CSLEA, you designated a beneficiary for this benefit. Over the years, with life 
changes, we may forget to keep this information up to date. To be sure you have the 
beneficiary of your choice, please update your information if necessary.  

• Also, remember you have access to our CSLEA Exclusive Member Discounts Program which 
can help with discounts on entertainment, travel, products, gifts and groceries.  

• CalHR’s open enrollment period for adding, changing or terminating health insurance 
benefits this year is September 16 through October 11th.  CSLEA’s peace officer members 
are eligible to select the PORAC health plan during the open enrollment period and can 
make the selection through the myCalPERS PORTAL.  When PORAC shares a benefits 
comparison chart with us, we will make that available. 

Thank you for your membership to CSLEA.  Please feel free to contact us with any questions, ideas 
or concerns.  We are here to assist and work for you! 

 

  

  

 

LEGISLATIVE UPDATE 
 

  

 

By Shane LaVigne, Capitol Advocacy 

  

The Legislature reconvened from Summer Recess on August 5 
and today the fate of hundreds of bills were taken up by the 
Senate and Assembly Appropriations Committees, respectively. 
Now, the Legislature will hear the bills still remaining prior to 
the end of session deadline on August 31.   

  

During today’s Appropriations Committee deadline, both 
committees conducted “suspense file” hearings to evaluate the 
fiscal implications of hundreds of bills. If a bill was held on the 
suspense file, it will not progress further in the legislative 
process this year, while the bills that were successfully passed 
off the suspense file will be sent to the Senate and Assembly 
Floors, to be voted on prior to the August 31 deadline. From 



 

there, the bills that pass the Legislature will go to the 
Governor’s desk where he will have until September 30 to sign 
or veto those bills. 

   

 

 

 

Legislative Update 

  

AB 1941 (Quirk-Silva) Local public employee organizations – Support 

This bill would authorize a recognized employee organization to charge an employee covered by 
the Public Safety Officers Procedural Bill of Rights Act for the reasonable cost of representation 
when the employee holds a conscientious objection or declines membership in the organization 
and requests individual representation in a discipline, grievance, arbitration, or hearing from the 
organization. The bill was signed by the Governor on July 2. 

  

AB 2042 (Jackson) Police canines: standards and training – Oppose Unless Amended 

This bill would require the Commission on Peace Officer Standards and Training (POST) to develop 
guidelines for the use of canines by law enforcement. While this bill is in a much better place than 
it was when originally introduced, and after multiple conversations with the author and key 
members on this issue, we continue to be at the table and actively engaged to ensure any 
standards and training for police canines are workable for peace officers in the state. This bill was 
held in committee.    

  

AB 2388 (Patterson) Information Practices Act of 1977: Personal Information.  Opposed 

This bill would revise the definition of personal information (PII).  The term “personal information” 
was redefined to include among other things, “license plate number.” License plates becoming 
“PII” would have set a bad public policy precedent and would have significantly impacted law 
enforcement’s use of license plate reader technology in the future.  We opposed this bill actively 
and it was held in committee.  

  

AB 2421 (Low) Employer-employee relations: confidential communications – Support 

This bill would prohibit a local public agency employer, a state employer, a judicial employer, a 
public-school employer, a higher education employer, or the district from questioning any 
employee or employee representative regarding communications made in confidence between an 
employee and an employee representative in connection with representation relating to any 
matters within the scope of the recognized employee organization’s representation. This bill was 
held in committee due to state and local costs.  



 

  

AB 2872 (Calderon) Department of Insurance: sworn members: compensation – Oppose Unless 
Amended 

This bill would require that sworn members of the Department of Insurance who are rank-and-file 
members of State Bargaining Unit 7 be paid the same compensation as the corresponding rank-
and-file sworn peace officer employees of the Department of Justice. While we are always 
supportive of efforts to enhance the pay and benefits of Unit 7 classifications, we are not 
supportive of the bill’s efforts to tie compensation between classifications via a parity requirement. 
We would be supportive of this bill if the Legislature either studied the potential pay disparity for 
DOI Investigators or provided the DOI Investigators a one-time pay increase. This bill passed off 
suspense, with Republicans voting No.  

  

AB 3241 (Pacheco) Law enforcement: police canines – Support 

This bill would require the Commission on Peace Officer Standards and Training (POST) to adopt 
uniform, minimum guidelines regarding the use of canines by law enforcement and certify courses 
of training for all law enforcement canine handlers and those enforcement supervisors directly 
overseeing canine programs. This bill passed off suspense with amendments we supported, 
requiring future recommendations around police canines be submitted to the Legislature.  

 

  
  

 

CSLEA WORKING FOR YOU 
 

  

 

 

   

 

 

 

ACWO President Attends CDFW Officer 
Academy Graduation 

  

Largest academy graduating class CDFW 
history, 54 new wildlife officers pinned  

 

CSLEA and HPAC Speak with Cadets at HPO 
Academy 

  

SAN LUIS OBISPO – On August 1, 2024, 
representatives from the California Statewide 



 

  

“I was honored to attend the CDFW academy 
graduation and see our 54 new officers be 
badged in front of their family and friends. I 
want to congratulate each and every graduate 
and especially thank all of the new CSLEA 
members. I had the chance to speak to the all 
of graduates about the benefits of union 
membership and stressed the importance of 
having CSLEA legal defense as a peace officer in 
California in 2024. I am truly looking forward to 
seeing the new officers progress through field 
training and their careers and wish them the 
best of luck.” -Trevor Pell, ACWO President and 
CSLEA Director    

  

Read More 

 

Law Enforcement Association (CSLEA) and the 
Hospital Police Association of California (HPAC) 
met with 18 hospital police cadets in the 
academy at San Luis Obispo Army Base Camp 
SLO. 

  

Speaking to the cadets were HPAC Directors 
Ezra Cosby, Jennifer Chance and Michael 
Hakker, along with CSLEA Membership 
Representative Marco Castro. 

  

“It was great meeting the cadets and informing 
them about the protections the union 
membership provides,” said Castro.   

  

Read More 
 

  

 

 

   

 

 

 

CABCA Representatives Conduct Site Visit in 
Fresno 

  

FRESNO – On July 23, 2024, the president and 
secretary of the association California Alcoholic 
Beverage Control Agents (CABCA) visited 
licensing representatives and agents at the 
California Alcoholic Beverage Control (ABC) 
office in Fresno. 

 

CSLEA and CACI Representatives Meet with 
New Investigators at DCA in San Dimas 

  

SAN DIMAS – On July 10, 2024, California 
Association of Criminal Investigators (CACI) 
President George Tiongson, CACI Director Doug 
Becker and California Statewide Law 
Enforcement Association (CSLEA) Supervising 
Counsel Dave De La Riva met with a group of 
new and more recently hired Department of 

https://cslea.benchurl.com/c/l?u=116CCB30&e=185EC3D&c=A9903&t=1&l=DA31F523&email=h0FuTgpMW32oVoPs8%2Bq12Q%3D%3D&seq=1
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“CABCA provided lunch and we had a good 
conversation with seven agents and one 
licensing representative,” said CABCA President 
Sal Martinez.  “California is a big state, so it is 
important to us to visit offices when we can, to 
find out more about any issues our members 
are experiencing and provide solutions.  We are 
able to remind our members of the benefits 
and services that CABCA and CSLEA offer and 
get to know one another better. Thank you to 
all who attended and thank you CABCA 
Secretary Bryant Pender for joining me.  We 
look forward to conducting more site visits in 
the future.” 

 

Consumer Affairs (DCA) Health Quality 
Investigation Unit (HQIU) investigators at the 
DCA HQIU office in San Dimas. 

  

“We met with a very good group of 
investigators,” said Tiongson. “We welcomed 
them to the CACI affiliate and to CSLEA.  Those 
investigators who hadn’t already joined the 
union for job protection, as well as the benefits 
and services that union membership provides, 
filled out membership applications.  We thank 
all in attendance and welcome five new 
members!” 

  

Read More 
 

  

 

 

   

 

 

 

CSLEA and COLRE Representatives visit CDTC in 
Rancho San Diego 

  

EL CAJON – On August 8, 2024, California 
Statewide Law Enforcement Association 
(CSLEA) Senior Counsel Jim Vitko and Enrique 
Razo, president of the California Organization of 
Licensing Registration Examiners (COLRE) 
visited the Department of Motor Vehicles 
Rancho San Diego CDTC office in El Cajon. 

 

CSLEA and COLRE Visit LREs in Lancaster 

  

LANCASTER- On July 25, 2024, California 
Organization of Licensing Registration 
Examiners (COLRE) President Enrique Razo and 
California Statewide Law Enforcement 
Association (CSLEA) Senior Counsel Jim Vitko 
met with licensing registration examiners at the 
Department of Motor Vehicles office in 
Lancaster. 
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“There to welcome us were commercial drive 
test examiners Eddie Garibay and Rob King.  We 
had much to discuss including heat-related 
issues and longevity pay issues. These two 
examiners battle the harshest of elements at 
this remote location.  We appreciate their 
membership and thank them for their service 
to the State of California,” said Razo. 

 

  

“Jim and I met with our union members to talk 
about the importance of our organization, its 
benefits and services, and to discuss current 
office issues affecting them.  The primary 
concerns centered on the heat and proper 
hydration.  We thank each of them for meeting 
with us and look forward to continuing our 
dialog,” said Razo. 

 

  

 

 

   

 

 

 

 

Ten Dispatchers Training in Riverside Join 
CSLEA and CHP-PSDA 

  

Ten Dispatchers Training in Riverside Join CSLEA 
and CHP-PSDAPosted on July 17, 
2024RIVERSIDE – The California Statewide Law 
Enforcement Association (CSLEA) and CHP-
Public Safety Dispatchers Association (CHP-
PSDA) extend a warm membership welcome to 
10 CHP dispatchers currently training at the Ben 
Clark Training Center in Riverside.CHP-PSDA 

  

Read More 

  

CSLEA Welcomes New Union Members 
Training at the CHP Academy in West 
Sacramento 

  

WEST SACRAMENTO – The California Statewide 
Law Enforcement Association (CSLEA) and its 
affiliate the CHP-Public Safety Dispatchers 
Association (CHP-PSDA) extend a very warm 
membership welcome to six CHP dispatchers 
currently training at the CHP academy in West 
Sacramento.  The dispatchers visited with two 
union representatives on August 12, 2024 and 
recognized the value and importance of union 
membership. 

  

Read More 
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CSLEA  Announces 2024 Scholarship Recipients 

  

The California Statewide Law Enforcement Association (CSLEA)  is proud to announce the recipients 
of this year’s CSLEA Consumer Protection & Public Safety Foundation Scholarship Awards.  This 
year, the foundation awarded eight students with $1,000 dollars each. 

  

“Congratulations to these eight deserving students!  We wish them all the best as they pursue 
their  education and career goals,” said CSLEA President Alan Barcelona.   “We are extremely 
pleased that we were able to provide the scholarship program this year. Thank you to committee 
chair Dr. Kenneth Ehrman and our CSLEA directors on the scholarship committee for volunteering 
their time and energy to score all the qualified applications we received!”   

  

“Amazing work, students!  It’s inspiring  to read about the awesome things you are doing and the 
goals you are setting for yourselves,” said CSLEA Scholarship Committee Chairman Dr. Kenneth 
Ehrman.  “Congratulations to our recipients and to all those who applied!  Keep up the outstanding 
work!” 

 



 

 



 

 

  
  

 

AFFILIATE NEWS 
 

 

 

ASA-DOJ 

  

ASA-DOJ 2024 scholarship applications that were received are 
now being reviewed.  
 
  

 

 

 

  



 

 

CACI 

  

CACI to Award Ten $2,000 Scholarships 

  

Application Deadline is August 15, 2024 

  

Read More 

  

CACI Board of Directors Election is Currently Underway 

  

Read More 

 

 

 

  

 

 

CARII 

  

CARII Meeting with BBC Inspectors 

  

On August 8, 2024, Tom Ineichen, president of the California 
Association of Regulatory Investigators and Inspectors (CARII), 
along with California Statewide Law Enforcement Association 
(CSLEA) Senior Legal Counsel Jim Vitko, held an important and 
long overdue meeting with the inspectors of the Board of 
Barbering and Cosmetology (BBC).  

  

Read More 

  

  

 

 

 

  
  

 

IN THE SPOTLIGHT 
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PORAC  
 

  

 

 

PORAC Monthly News Magazine 

  

August 2024 

  

Articles 

Flipbook 
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CSLEA LEGAL 

 

  

 

 

 

The CSLEA Legal Division  

  

Each member of the CSLEA Legal staff has been designated as a principle point of contact for job 
classifications and representation issues. Email contactus@cslea.com to learn who your individual 
point of contact is. If your contact is unavailable, any of our available attorneys can assist you 

 
To learn more about CSLEA's Legal Division 
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KNOW YOUR RIGHTS VIDEOS 

 

  
 

 

 

Social Media featuring CSLEA Legal Counsel Jim Vitko 

 

  

 

THE CSLEA ELECTRONIC MEMBERSHIP GUIDE  

 

  

 

 

  
 

  

  

 

CSLEA SPONSORSHIP PROGRAM 
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The CSLEA Special Enhanced Sponsorship Program 

 
CSLEA's Limited Time Offer - Special Enhanced Sponsorship Program could very well put a smile 
on your face and money in your pocket!  For our members who understand the importance of 
union membership, in protecting pensions, bargaining power and career insurance -  keep 
talking, keep sponsoring, because the benefit of signing up members has increased 
substantially.  If you've never sponsored a new member but want to know how, keep 
reading!  Earn $100 for each new member you sponsor. 

 
Read More 
     

  

 

  ADDITIONAL CSLEA INFO 

 

  

 

Looking for new wallpaper or screen saver for your desktop?  How about one of these? 
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CSLEA's  Exclusive Member Discounts Program has an app: 

AENITY PERKS  

Haven't enrolled in the program yet?  Check it out, here. 
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CSLEA is a Member 
Association of PORAC 
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CSLEA's Mobile App  

  

CSLEA's Mobile App is available at Google Play 
and the Apple Store.    

  

The app can help you access everything CSLEA 
including: 

 
•    the CSLEA LDF hotline  
•    contacting CSLEA 
•    membership benefits and information 
•    the Unit 7 contract 
•    keeping up-to-date with CSLEA news 
•    knowing your CSLEA board of directors 
•    CSLEA attorneys who  represent you 
•   accessing CSLEA.com and social media 
•    updating your member contact info 

  

The app is a great way to stay in touch with 
your union and for your union to stay in touch 
with you!  Be sure to  allow push notifications 
as well and CSLEA will notify you of important 
events and information.   
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As a member of CSLEA, 
you have a $15,000 Life Insurance Benefit. 
To Update Beneficiary Information: 

Contact: Catherine Ross 

Executive Assistant 
Myers-Stevens & Toohey & Co., Inc. 
880-827-4695 ext. 610 
cross@myers-stevens.com 
   

  

 

 

CSLEA MEMBERS 

Additional Member Benefits 

  

Allstate Benefits 

  

Workers compensation has reduction of benefits after 22 day elimination period. 

  

No California SDI, only NDI (starting @$135 per week). 

  

Leave time is valuable, don’t use it all before you get benefits. 

  

24 Hour paycheck protection for Accident and Sickness 

and Cancer Insurance 

mailto:cross@myers-stevens.com
mailto:cross@myers-stevens.com


 

Benefits paid from day one for accident, day seven for illness.  Plans are through payroll 
deduction and are portable; they go with you if you change jobs or retire and you retain the 
same group rate.  

  

Accident and Sickness Coverage Highlights: 

On and Off Job Accident Disability Income coverage          No Medical Exams Required 

Covers Dislocations/Fractures, Ambulance & Expenses  Up to $60,000 accidental death 
insurance 

Maternity Disability Income available (ask agent)       Benefits paid after tax, when you need 
income 

  

Cancer and Specified Disease Protection Coverage Highlights: 

Progressive benefit at initial internal cancer diagnosis    No Medical Exams required 

Annual benefits for treatment (i.e. radiation & Chemo)    Bone Marrow Transplant 

Wellness Benefit pays for annual checkups              Hospital and Intensive Care Benefits               

  

Hospital Indemnity Policy and Heart/Stroke Coverage also available. 

For more information contact  Jay McDonnell at 760-734-4406 

Or email jaymcdonnell@msn.com 

  

  
 

  

 

 



 

 

CSLEA Members Deserve the Exceptional 
Service California Casualty Offers 

  

CSLEA Members deserve unparalleled 
service, rates and coverages when it comes 
to their auto/home/renters insurance. That’s 
what you’ll get with California Casualty, and 
why customers choose to renew their 
policies with us year after year, at a rate far 
exceeding the industry average. Want to 
learn more about a company that works as 
hard as you do? 

  

Connect with California Casualty by clicking 
here to visit www.calcas.com/cslea or call 1-
866-680-5142 
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