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June 15, 2026

Alan Barcelona

CSLEA President

Governor's Return to Office (RTO) Executive Order

The Governor's RTO Executive Order is scheduled to take
effect on July 1. The latest information regarding the RTO
mandate is that the Governor's Office continues to expect
departments under its authority to comply with the
Executive Order, to the extent possible. The Executive
Order requires, with certain exceptions, a minimum of
four (4) days of in-person work per week.

CSLEA continues to monitor AB 1729, which was referred to Assembly committees on June
10, as well as SEIU Local 1000's Unfair Practice Charge, for which there have been no new
updates, and the CEQA lawsuit filed in Alameda County Superior Court on June 5, 2026.

At this time, none of the legislative or legal challenges to the RTO mandate appear likely to
affect implementation of the Executive Order, which, again, remains scheduled to take
effect on July 1.

June Primary

As | stated last month, and in an article below, one of the most important things
your CSLEA board of directors does during an election year that includes candidates for
governor, is to decide who and when to endorse a candidate.

In the June primary, Californians saw an unprecedented race for governor given the
enormous list of candidates. That factor, among others, led CSLEA directors to decide to




refrain from endorsing a gubernatorial candidate prior to June 2nd. That decision now
allows us to continue our conversations with the candidates who will be on the November
ballot, and to continue conducting and reviewing polling.

State employees understand the importance of supporting candidates who are labor-
friendly and share our values on issues that directly affect our livelihoods. These issues
include job security, salaries, working conditions, and the protection of our retirement
benefits. We want leaders in place who value and support the contributions of public
employees.

CSLEA Scholarships

We have a more detailed update on CSLEA scholarships in an article below, but in short,
the application submission period has concluded and our scholarship committee members
will soon be reviewing and scoring qualified applications. We will be awarding eight
individuals $1,000 each. Thank you to all our applicants for their interest and the time
invested to apply.

In Closing

Congratulations to those of you who celebrated graduations this month. These milestones
reflect your dedication and love in guiding your children toward their future years! We
also want to wish a happy Father's Day to all, and remind everyone to travel safely during
the summer months ahead. Thank you for your membership to CSLEA.

LEGISLATIVE UPDATE




Legislative Update by Shane LaVigne

LaVigne Strategies

June 12, 2026

Governor Newsom's May Revision was built on roughly
$16.5 billion in stronger-than-expected revenue, largely
driven by continued stock market gains and technology-
sector wealth creation. As a result, the administration is
projecting a significantly improved fiscal outlook
compared to just a few months ago.

Ordinarily, that kind of revenue improvement would create pressure for new spending.
Instead, the Governor has taken the opposite approach.

Behind closed doors, the administration's message has been consistent: do not mistake a
revenue spike for a long-term recovery. Finance officials remain concerned that California's
revenue structure is increasingly dependent on a relatively small number of high-income
taxpayers and on market-driven capital gains, which can disappear as quickly as they
arrive.

The Governor also appears focused on leaving office with a legacy of fiscal stability and a
balanced budget, seeking to demonstrate that the state is in a stronger financial condition
than when he took office. Whether that narrative ultimately holds up may depend on
one's view of borrowing, deferrals, fund shifts, and other budget maneuvers employed in
recent years, but it is clearly the framework guiding the administration's approach to this
year's negotiations.

The Real Fight: Medi-Cal

The single biggest issue in budget negotiations is not public safety, education, or
transportation.




It is Medi-Cal.

Healthcare costs continue to grow faster than anticipated, and lawmakers are facing
significant pressure from healthcare advocates, providers, counties, and organized labor to
preserve funding and avoid program reductions. Much of the current budget discussion is
effectively a debate over how much of the improved revenue picture should be used to
address Medi-Cal shortfalls versus being reserved for future fiscal uncertainty.

Every dollar devoted to closing Medi-Cal gaps is a dollar unavailable for other priorities.

Still a Long Way to Go

While the June 15 constitutional deadline is rapidly approaching, significant differences
remain among the Governor, the Senate, and the Assembly.

The Senate and Assembly must still reconcile competing budget priorities before
presenting a unified position to the administration. That agreement must then be
negotiated with the Governor's office to reach a final three-party deal.

At this stage, the parties still appear some distance apart on several major issues.
Nevertheless, history suggests that Sacramento has a remarkable ability to find consensus
when deadlines approach, and there is every reason to believe a budget will ultimately be
completed on time.

CSLEA Budget Advocacy

Throughout the budget process, CSLEA has remained actively engaged on issues affecting
state law enforcement personnel and the departments they serve.




Among our priorities has been continued opposition to vacancy sweeps and other
proposals that fail to recognize the unique staffing challenges facing many state
enforcement and investigative programs. Departments across state government continue
to struggle with recruitment and retention, while many enforcement units operate below
authorized staffing levels. Eliminating positions that are vacant on paper but necessary in
practice only compounds those challenges and undermines public safety operations.

CSLEA will continue advocating for policies that strengthen departmental staffing, preserve
enforcement capacity, and ensure state law enforcement agencies have the resources
necessary to fulfill their public safety missions.

Legislative Update

Beyond the budget, CSLEA remains actively engaged on several significant policy measures
moving through the Legislature.

Most recently, CSLEA was prepared to lead opposition testimony on SB 1004 (Wiener),
legislation concerning the use of face coverings by law enforcement officers. However,
Senator Wiener pulled the bill from consideration on the day of its hearing in the Assembly
Public Safety Committee.

CSLEA also continues to engage on several other priority measures, including AB 2411
(McKinnor), which addresses law enforcement staffing needs during the 2028 Olympic
Games, and SB 1013 (Cervantes), which relates to automated license plate reader
technology. In addition, our advocates remain actively involved on a host of other bills
affecting public safety operations, employee protections, investigative authorities, and
state law enforcement personnel.

As the Legislature moves into the final months of the session, CSLEA will continue working
to ensure the voices of California's state law enforcement professionals are heard in both
budget and policy discussions.




CSLEA WORKING FOR YOU

CSLEA Directors Meet for 2026 Second Quarter Board Meeting

Guest speaker: Assemblymember Phillip Chen (AD59)

SACRAMENTO — On May 26, 2026, the California Statewide Law Enforcement Association
(CSLEA) Board of Directors met at CSLEA headquarters to discuss union business at its
second quarter meeting.

“One of the most important things we do as a Board during an election year that includes
candidates for governor, is to decide who and when to endorse a candidate. State
employees know it is important to support a candidate that is labor-friendly and is like-
minded when it comes to the issues that will impact our jobs, salaries, working conditions
and retirement security,” said CSLEA President Alan Barcelona. “Our second quarter board
meeting allowed us to consider our options with all 18 directors in one room. In addition,




we received important CSLEA updates from our consultants, staff, committee chairs, and
chief financial officer on work that has taken place since our last Board meeting in March.”

Read more

CSLEA Conducts Second May Site Rep Class
via Video Conference

SACRAMENTO -On May 15, 2026, the
California Statewide Law Enforcement
Association (CSLEA) conducted a site
representation class for members
interested in learning more about their
Memorandum of Understanding (MOU)
and their rights in the workplace.

Read more
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CHP-PSDA Director Visits San Luis Obispo and Monterey Communication Centers

During the month of May 2026, CHP-Public Safety Dispatchers Association (CHP-PSDA)
Coastal Division Director Chris Matthews, conducted site visits at the San Luis Obispo and
Monterey CHP Communication Centers.

“It was a great opportunity to meet with our members and our site reps to hear concerns
at their individual centers, and work through options and strategies to address them,” said
Matthews. “l was also able to provide members with union information, as well as
applications for the CSLEA and CHP-PSDA scholarships. Most importantly | was able to
thank our members for their hard work and dedication in enhancing public safety by
providing excellent service to the public on 911 and being the vital link to the CHP officers
in the field.”




During his visits, Matthews also awarded CHP-PSDA challenge coins to members who have
dedicated 20 years or more of service as public safety dispatchers or public safety

operators.

The California Statewide Law Enforcement Association (CSLEA) extends its gratitude to
Matthews for the work he does at CHP-PSDA and CHP, and thanks it’s CHP-PSDA members

for their service and commitment to public safety.

Frank Palmaymesa - 27 years “A)” Godinho - 28 years
Kevin Medici -11 years Jeannie Patterson - 24 years
Chris Matthews Tamara Marckese - 32 years

Jordan Clocherty - 17 years

Kiley Harrigan -12 years




CSLEA Scholarship Applications Undergoing Preparation for Committee Review

SACRAMENTO - The CSLEA Consumer Protection & Public Safety (CPPS) Foundation
Scholarship Committee is enthusiastically anticipating reviewing scholarship applications
following the May 31 application postmark deadline.

To ensure a fair and impartial selection process, all qualifying applications are in the
process of having identifying information redacted before being sent to scholarship
committee members.

This year, 28 applications were received.

Scholarships are funded entirely through donations to the non-profit CSLEA Consumer
Protection & Public Safety Foundation. No union dues are used to fund the CSLEA
scholarship program.

CSLEA anticipates announcing scholarship recipients and distributing awards by the end of
August. The foundation plans to award eight scholarships of $1,000 each to deserving
students.

“Thank you to everyone who submitted an application. We appreciate your participation
and wish all applicants the very best,” said CSLEA Scholarship Committee Chair Dr. Kenneth

Ehrman.

AFFILIATE NEWS




CABCA

Election Results for CABCA Board of Directors

For more information

CACI
CACI Scholarship Applications

Scholarships applications received are currently being
prepared for scoring. Scholarships will be awarded in
August.

CARII
CARII Scholarship Application is Now Available

To be considered, the application packet must be
postmarked no later than, today, June 15, 2026.

For more information

CHP-PSDA

CHP-PSDA 2026 Scholarship Application is Now Available

To be considered, the application packet must be
postmarked no later than, today, June 30, 2026

Read More
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IN THE SPOTLIGHT

OSFM Promotional and Badge Pinning Ceremony May 2026

Congratulations to our CSLEA members!

SACRAMENTO — During the week of May 25, 2026, the CAL FIRE Office of the State
Fire Marshal (OSFM) hosted a promotional and badge pinning ceremony. State Fire
Marshal Daniel Berlant led the swearing-in, joined by CAL FIRE leadership, colleagues,
and the families and friends of those receiving promotions and new roles at OSFM.

The California Statewide Law Enforcement Association (CSLEA) would like to
congratulate and recognize the following CSLEA members:

Fire & Life Safety

* Ryan Beihl, Supervising Deputy State Fire Marshal lll




e Erik Madison, Deputy State Fire Marshal Il (Specialist)

Fire Engineering & Investigations

e Leandra Gossett, Arson & Bomb Investigator

“Congratulations to our CSLEA members on their new roles and/or promotions. We
are proud of your dedication to keeping all of us safe here in California. Your work at
OSFM is valued and very much appreciated, as is your membership to CSLEA. Thank
you, and stay safe in your duties,” said CSLEA President Alan Barcelona.

CACI Director Speaks with Students at Mt. San Antonio College




LOS ANGELES COUNTY — On May 15, 2026, California Association of Criminal
Investigators (CACI) Secretary James Potts conducted a presentation at Mt. San
Antonio College for Adults with Disabilities. The purpose of the presentation was to
provide students with information about “Interacting with Emergency Personnel”, the
importance of safe and effective communication with law enforcement, whether it be
a routine encounter in the community or during a high stress emergency situation
and what to expect during a law enforcement contact. The goal was to build comfort,
trust and understanding between persons with disabilities and law enforcement.

“It was an honor and a privilege to speak with the students. They are a terrific group
and | hope | was able to assist them with the information | provided,” said Potts. “I
wish them all well in their endeavors and thank them for inviting me.”

PORAC

PORAC Monthly News Magazine

June 2026

Articles

Flipbook

NEWS FEED
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CSLEA LEGAL
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The CSLEA Legal Division

Each member of the CSLEA Legal staff has been designated as a principle point of contact
for job classifications and representation issues. Email contactus@cslea.com to learn who
your individual point of contact is. If your contact is unavailable, any of our available
attorneys can assist you

To learn more about CSLEA's Legal Division

NOW YOUR RIGHTS VIDEOS

The CSLEA Legal Defense Fund Featuring

CSLEA Chief Counsel Kasey Christopher Clark

THE CSLEA ELECTRONIC MEMBERSHIP GUIDE
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CSLEA SPONSORSHIP PROGRAM
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The CSLEA Sponsorship Program

The CSLEA Sponsorship Program could very well put a smile on your face and money in your
pocket! For our members who understand the importance of union membership, in
protecting pensions, bargaining power and career insurance - keep talking, keep
sponsoring, because the benefit of signing up members is $100. If you've never sponsored a
new member but want to know how, keep reading! Earn $100 for each new member you
sponsor.

Read More

ADDITIONAL CSLEA INFO
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Learn how to stack your savings with BenefitHub! Here's one way it worked for a

CSLEA user:

o linstalled the BenefitHub browser extension

e | was on a department store website, and the browser extension popped up
letting me know | could buy a gift card for that department store at a 10%
discount, plus get 3% cash back. | bought a 590 dollar gift card for that store
on BenefitHub for $81. Made my purchase and received 52.88 cash back. |
saved $11.88 on my purchase by using BenefitHub and another 514.40 using
the department store's own discount code for a total savings of 526.28!

Don't forget to explore your CSLEA exclusive member discounts program,

BenefitHub!

CSLEA Foundation

Consumer Protection &
Public Safety

CSLEA Exclusive Member

Discounts Program

CSLEA is a Member
Association of PORAC
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CSLEA's Mobile App

CSLEA's Mobile App is available at Google
Play and the Apple Store.

The app can help you access
everything CSLEA including:

e the CSLEA LDF hotline

e contacting CSLEA

e membership benefits and information

e the Unit 7 contract

e keeping up-to-date with CSLEA news

e knowing your CSLEA board of directors
e CSLEA attorneys who represent you

e accessing CSLEA.com and social media

updating your member contact info
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