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August 14, 2026 

  

Alan Barcelona 

CSLEA President 

  

CSLEA Scholarships 

  

Earlier this week, CSLEA announced the eight recipients of 
our 2026 scholarship awards. All eight deserving students 
will receive a $1,000 to assist with their higher education. 

  

One of the most rewarding things we do as an association 
is invest in the future of our members and their families. 
We  were very much inspired by the accomplishments, 
dedication, and goals of the students who applied, and 
congratulate the recipients. 
   

A very sincere thank you to our CSLEA directors who serve on the Scholarship Committee. 
They generously give their time to read and carefully score each application, and they take 
their responsibility seriously when selecting the recipients. It is no small task, particularly 
when faced with so many impressive and deserving applicants. 

  

Advocacy 

  

The California State Legislature reconvened from summer recess on August 3rd and is 
currently wrapping up its session, with adjournment currently scheduled for August 
31st.   The last day for the governor to sign or veto bills that passed before September 1st is 
September 30th. 

  



As we do each month that the legislature is in session, our legislative consultant has 
prepared an update on the latest legislative activity. You can find that information here in 
our newsletter and on the CSLEA website. 

  

Each legislative session, CSLEA carefully monitors and weighs in on bills that could 
positively or negatively affect your work, public safety, retirement security, and the overall 
well-being of you and your families—both today and in the future. 

  

This important work is a team effort involving your Board of Directors, Political Action 
Committee, attorneys, and legislative and political consultants. 

  

That is one of the many benefits of being a union member. 

  

We recognize that most of us simply do not have the time to research the hundreds of bills 
introduced each year, track their progress through the Legislature, contact legislators to 
provide feedback, and advocate for or against legislation. 

  

Your union has people working every day to stay informed about legislative activity and to 
make sure the interests of CSLEA members are represented. While not everyone enjoys 
the world of politics and legislation, it is an important part of our lives—particularly as 
California state employees. The decisions made in Sacramento can have a direct impact on 
our careers, our families, and our future. 

  

Items of interest 

  

Last month, the Sacramento Bee and San Luis Obispo Tribune published a thoughtfully 
written opinion piece written by CSLEA Director and SPPOAC President Matt 
Yarbrough: “ State Parks are understaffed and underfunded. That puts visitors in 
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danger”.  Thank you to Matt, for investing the time to inform the public of the challenges 
that State Parks rangers are facing and how that impacts visitors to California State Parks. 

  

In addition, PORAC’s August monthly magazine has an article featuring CACI Director, 
CSLEA Member and California DCA Investigator Jack Judd, “Protecting and Empowering 
Consumers.” It’s an informative read about the duties of a DCA DOI peace officer. 

  

Open enrollment 

  

Next month open enrollment for medical insurance begins.  We are deeply concerned by 
the increases in the cost of the State health plans. While the State health plans will be 
increasing by an average of five percent,  the PORAC  Anthem Blue Cross PPO Health Plan's 
increase is less than one percent.  This plan is available to PORAC members 
only.  Currently, 487 CSLEA peace officer and firefighter members are saving money by 
participating in the PORAC plan.  CSLEA does not benefit by promoting this plan, I simply 
bring it to our members' attention as a way to possibly save hundreds of dollars a 
month.   CSLEA will send out more information as the open enrollment period begins.  In 
the meantime, PORAC has information on its website should you want to explore it.   

  

We continue to explore options that could make the PORAC Health Plan available to more 
of our CSLEA members, but at this time, eligibility is limited to CSLEA peace officer and 
firefighter members.  

  

In Closing 

  

A special thank you to our members who are working long hours and away from their 
families while on assignments responding to emergencies throughout California and in 
other states. Your commitment to  public safety and emergency response does not go 
unnoticed.  We value your professionalism, your expertise, and your willingness to assist 

https://cslea.benchurl.com/c/l?u=14247059&e=1B91E48&c=A9903&t=0&l=E9E265CE&email=h0FuTgpMW32oVoPs8%2Bq12Q%3D%3D&seq=1
https://cslea.benchurl.com/c/l?u=1424705A&e=1B91E48&c=A9903&t=0&l=E9E265CE&email=h0FuTgpMW32oVoPs8%2Bq12Q%3D%3D&seq=1
https://cslea.benchurl.com/c/l?u=1424705A&e=1B91E48&c=A9903&t=0&l=E9E265CE&email=h0FuTgpMW32oVoPs8%2Bq12Q%3D%3D&seq=1
https://cslea.benchurl.com/c/l?u=1424705B&e=1B91E48&c=A9903&t=0&l=E9E265CE&email=h0FuTgpMW32oVoPs8%2Bq12Q%3D%3D&seq=1


 

when help is needed.  Thank you for your service and the sacrifices you are making when 
duty calls.  

 

  

  

 

LEGISLATIVE UPDATE 
 

  
 

 

By Shane LaVigne, LaVigne Strategies 

  

CSLEA Legislative Update: Appropriations 
Suspense File Results 

  

The California Legislature reached one of 
the most consequential deadlines of the 
2026 legislative session Thursday, as the 
Senate and Assembly Appropriations 
Committees conducted their end-of-session 
Suspense File hearings. 
  

 

Hundreds of bills carrying significant state fiscal impacts faced a critical decision: advance 
to the floor or be held in committee for the year. For CSLEA and California’s public safety 
community, Thursday brought important developments on several closely watched 
measures. 

  

AB 1383 Advances Unanimously 

AB 1383 (McKinnor), a public employee retirement measure supported by CSLEA, 
advanced unanimously from the Senate Appropriations Committee Thursday. 

  



The bill makes changes to PEPRA safety retirement benefits, including changes related to 
safety retirement formulas and collectively bargained prospective benefit increases. The 
bill will impact CSLEA’s peace officer and firefighter members. 

  

AB 1383 now moves forward in the legislative process. CSLEA will continue advocating for 
the measure during the final weeks of session. 

  

SB 1013: Automated License Plate Readers 

SB 1013 (Cervantes), which would establish new requirements and restrictions governing 
law enforcement use of Automated License Plate Recognition (ALPR) technology, also 
advanced Thursday. 

  

The measure addresses the use, retention, access and sharing of ALPR information by law 
enforcement agencies, including a general 30-day retention requirement for certain ALPR 
data, subject to specified exceptions. 

  

CSLEA will continue monitoring SB 1013 as it moves through the Legislature. 

  

SB 747: Civil Rights 

SB 747 (Wiener), legislation creating a new state civil cause of action for violations of 
federal constitutional rights, advanced from the Appropriations Committee with 
amendments that are now in print. 

  

The amendments expressly allow a defendant to assert absolute or qualified immunity to 
the same extent available in a federal Section 1983 action under similar circumstances. The 
amendments also add a severability clause and clarify that the bill does not create or 
expand an immunity defense in other actions under California law. 

  

CSLEA will continue evaluating the measure as it advances through the Legislature. 



  

SB 1004: Law Enforcement Masks 

SB 1004 (Wiener), legislation related to the use of masks by law enforcement officers, 
advanced from the Appropriations Committee with amendments that are now in print. 

  

The amendments narrow the bill’s enhanced damages provisions to false imprisonment 
and false arrest. For those claims, the amended bill also expressly preserves defenses 
based on lawful authority, including specified arrest authority and circumstances involving 
an arrest made pursuant to a warrant that reasonably appeared valid and applicable to the 
person arrested. 

  

CSLEA continues to oppose SB 1004 and will evaluate the impact of the amendments as 
the bill moves forward. 

  

AB 1729: State Employee Telework 

AB 1729 (Lee), legislation addressing telework programs for state employees, advanced 
from the Senate Appropriations Committee and is moving forward in the Senate. 

  

The bill would require state agencies to develop and implement telework plans where 
telework is practical and beneficial and provide written justification when an agency’s 
operational needs require employees to report to a workplace. It would also require the 
Department of General Services to establish a telework dashboard tracking cost savings 
and other benefits of state telework programs. 

  

AB 2537: Cannabis Enforcement 

AB 2537 (Chen), a measure related to enforcement against illegal cannabis activity, was 
held in the Senate Appropriations Committee Thursday and will not advance this year. 

  



 

The bill sought to strengthen enforcement against unlicensed cannabis operations and 
provide additional tools to address illegal activity in California’s cannabis market. With the 
measure held on the Suspense File, those proposed changes will not move forward this 
legislative session. 

  

Legislature Enters Final Weeks of Session 

Thursday’s Suspense File hearings significantly narrowed the field of legislation that will 
remain alive during the final weeks of the 2026 legislative session. 

  

With the Appropriations deadline behind them, lawmakers will turn their attention to the 
Senate and Assembly floors, where remaining legislation will face final votes before the 
Legislature adjourns August 31. 

  

CSLEA’s legislative team will remain engaged through the end of session, advocating on 
legislation affecting CSLEA members and California’s public safety workforce. 

 

  

 

CSLEA WORKING FOR YOU 
 

  

 

CSLEA Praises the Life-Saving Work of 
California State Parks Seasonal Lifeguards 

  

Rescue showcases the push for SCR 192 

  

SANTA CRUZ – When powerful, unforgiving 
waves slammed into the shoreline at a 
Santa Cruz beach on July 25, 2026, 
threatening the lives of those caught in 
their path, Ryder Williams, a 16-year-old 
California State Parks seasonal lifeguard 
launched a daring rescue that has left even 
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the most experienced lifeguards and first 
responders in awe.  His dramatic and highly 
suspenseful rescue of a 10-year-old boy 
who was being pulled under by powerful 
ocean waves has captured the attention of 
people around the world. 

  

Read more 
   

  
 

 

CSLEA Welcomes Eight New CHP 
Dispatchers to Union Membership 

  

WEST SACRAMENTO – The California 
Statewide Law Enforcement Association 
(CSLEA) and its affiliate, the CHP-Public 
Safety Dispatchers Association (CHP-PSDA), 
are pleased to welcome eight new CHP 
public safety dispatchers to the union 
family as they complete their training at the 
CHP Academy in West Sacramento. 

  

Read more 
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CSLEA Meets with New MCS-Is at CHP 
Academy in West Sacramento 

  

WEST SACRAMENTO – On July 23, 2026, 
California Statewide Law Enforcement 
Association (CSLEA) Member Services 
Representative Victor Tovar met with three 
motor carrier specialists at the CHP 
Academy in West Sacramento. 

  

Tovar introduced union membership to the 
new employees and highlighted CSLEA 
member benefits and services. He 
discussed the importance of having access 
to legal representation, the $15,000 basic 
life insurance benefit, scholarship 
opportunities, and CSLEA’s Exclusive 
Member Discounts Program.  He also 
pointed out that union membership is 
career insurance while employed in a 
Bargaining Unit 7 position. 

  

Read more 
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CSLEA and COLRE Visit DMV Offices in 
Oxnard and Simi Valley 

  

On July 16, 2026, California Organization of 
Licensing Registration Examiners (COLRE) 
President Enrique Razo, accompanied by 
California Statewide Law Enforcement 
Association (CSLEA) Senior Counsel Kja 
Harper-GoPaul, visited licensing registration 
examiners at DMV offices in Oxnard and 
Simi Valley. 

  

The visits provided an opportunity to 
discuss current workplace issues affecting 
employees at both locations, answer 
questions about union membership, and 
connect directly with members. 

  

Read more 
   

  

 

 

CSLEA Congratulates 2026 Scholarship Recipients 

  

The California Statewide Law Enforcement Association (CSLEA) is proud to announce the 
recipients of the 2025 CSLEA Consumer Protection & Public Safety Foundation Scholarship 
Awards. This year, the foundation awarded eight scholarships of $1,000 each to deserving 
students in support of their educational goals. 
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"Congratulations to our 2025 CSLEA scholarship recipients! We are proud to once again 
provide financial assistance through our scholarship program," said CSLEA President Alan 
Barcelona. "We are grateful to our generous donors for making these scholarships 
possible, and we wish each recipient continued success as they pursue their education and 
future careers. I also want to thank Scholarship Committee Chair Dr. Kenneth Ehrman and 
our CSLEA directors who volunteered their time and dedication to carefully review and 
score the many outstanding applications we received." 

  

Scholarship Committee Chair Dr. Kenneth Ehrman praised this year's applicants for their 
accomplishments and aspirations. 

  

"It is truly inspiring to read about the incredible achievements of these students and the 
meaningful goals they have set for themselves," Ehrman said. "Congratulations to our 
2025 scholarship recipients, and thank you to everyone who applied. Your hard work and 
commitment to your education are commendable. Keep up the outstanding work!" 

 



 

 



 

 

  
  

 

AFFILIATE NEWS 
 

  
 

 

ACWO 
ACWO Supports Wildlife Officers at Annual Quad State 
Meeting 

  

Read 
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ASA-DOJ 

ASA-DOJ 2026 Scholarship Application Deadline is Today, 
August 14, 2026 

  

For more information 
  

 

  
 

 

CABCA 

Upcoming CABCA Site Visits at ABC Offices in Northern 
and Southern California  

  

Read More 

  

  
  

 

  
 

 

CACI 

CACI Announces Scholarship Recipients for 2026  

  

Read More 

  

  
  

 

  
 

 

CARII 

Congratulations to CARII’s 2026 Scholarship Recipient 

  

Read More 
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IN THE SPOTLIGHT 
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PORAC  
 

  

 

 

PORAC Monthly News Magazine 

August 2026 

  

Articles 

Flipbook 

  

  

 

 

 

  
  

 

NEWS FEED 
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CSLEA LEGAL 
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The CSLEA Legal Division  

  

Each member of the CSLEA Legal staff has been designated as a principle point of contact 
for job classifications and representation issues. Email contactus@cslea.com to learn who 
your individual point of contact is. If your contact is unavailable, any of our available 
attorneys can assist you 

 
To learn more about CSLEA's Legal Division 

 

  

 

KNOW YOUR RIGHTS VIDEOS 

 

    

 

Non-Industrial Disability Leave Benefits 

Featuring CSLEA Legal Counsel Ryan Navarre 

 

  

 

THE CSLEA ELECTRONIC MEMBERSHIP GUIDE  
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CSLEA SPONSORSHIP PROGRAM 
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The CSLEA  Sponsorship Program 

 
The CSLEA Sponsorship Program could very well put a smile on your face and money in your 
pocket!  For our members who understand the importance of union membership, in 
protecting pensions, bargaining power and career insurance -  keep talking, keep 
sponsoring, because the benefit of signing up members is $100.  If you've never sponsored a 
new member but want to know how, keep reading!  Earn $100 for each new member you 
sponsor. 

 
Read More 
   

  

 

  ADDITIONAL CSLEA INFO 
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CSLEA Foundation 

Consumer Protection & 
Public Safety 

 

 
 

   

 

 

CSLEA Exclusive Member 

Discounts Program 

 

 
 

   

 

 

CSLEA is a Member 
Association of PORAC 

 

 

  
   

  

  

 

CSLEA's Mobile App  

  

CSLEA's Mobile App is available at Google 
Play and the Apple Store.    

  

The app can help you access 
everything CSLEA including: 

 
•    the CSLEA LDF hotline  
•    contacting CSLEA 
•    membership benefits and information 
•    the Unit 7 contract 
•    keeping up-to-date with CSLEA news 
•    knowing your CSLEA board of directors 
•    CSLEA attorneys who  represent you 

https://cslea.benchurl.com/c/l?u=14107302&e=1B91E48&c=A9903&t=0&l=E9E265CE&email=h0FuTgpMW32oVoPs8%2Bq12Q%3D%3D&seq=1
https://cslea.benchurl.com/c/l?u=14107301&e=1B91E48&c=A9903&t=0&l=E9E265CE&email=h0FuTgpMW32oVoPs8%2Bq12Q%3D%3D&seq=2
https://cslea.benchurl.com/c/l?u=14107303&e=1B91E48&c=A9903&t=0&l=E9E265CE&email=h0FuTgpMW32oVoPs8%2Bq12Q%3D%3D&seq=1
https://cslea.benchurl.com/c/l?u=14107303&e=1B91E48&c=A9903&t=0&l=E9E265CE&email=h0FuTgpMW32oVoPs8%2Bq12Q%3D%3D&seq=2


 

•   accessing CSLEA.com and social media 
•    updating your member contact info 

   

 

 

 

  

 

 

  

 

 

 

As a member of CSLEA, 
you have a $15,000 Life Insurance Benefit. 
To Update Beneficiary Information: 

Contact: Maritza Torres  

Executive Assistant 
Myers-Stevens & Toohey & Co., Inc. 
800-827-4695 ext. 633 

mtorres@myers-stevens.com 
  

 

  

mailto:mtorres@myers-stevens.com
mailto:cross@myers-stevens.com
https://cslea.benchurl.com/c/l?u=14107304&e=1B91E48&c=A9903&t=0&l=E9E265CE&email=h0FuTgpMW32oVoPs8%2Bq12Q%3D%3D&seq=1


 

 

CSLEA MEMBERS 

Additional Member Benefits 

  

American Heritage Life 

  

Workers compensation has reduction of benefits after 22 day elimination period. 

  

No California SDI, only NDI (starting @$135 per week). 

  

Leave time is valuable, don’t use it all before you get benefits. 

  

24 Hour paycheck protection for Accident and Sickness 

and Cancer Insurance 

Benefits paid from day one for accident, day seven for illness.  Plans are through 
payroll deduction and are portable; they go with you if you change jobs or retire and 
you retain the same group rate.  

  

Accident and Sickness Coverage Highlights: 

On and Off Job Accident Disability Income coverage          No Medical Exams Required 

Covers Dislocations/Fractures, Ambulance & Expenses  Up to $60,000 accidental 
death insurance 



 

Maternity Disability Income available (ask agent)       Benefits paid after tax, when you 
need income 

  

Cancer and Specified Disease Protection Coverage Highlights: 

Progressive benefit at initial internal cancer diagnosis    No Medical Exams required 

Annual benefits for treatment (i.e. radiation & Chemo)    Bone Marrow Transplant 

Wellness Benefit pays for annual checkups              Hospital and Intensive Care 
Benefits               

  

  

For more information contact  Jay McDonnell at 760-734-4402 

Or email jaymcdonnell@msn.com 
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This message was sent to tcox@cslea.com by tcox@cslea.com 
2600 River Plaza Drive #250, Sacramento, CA, 95833 
 

 Unsubscribe | Manage Subscription | 
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